
 

 

DAVENPORT SCHOOL DISTRICT NO. 207 
801  7th Street 

Davenport, WA 99122 
 

 

TBD: NOTICE OF INTERNAL POSITION OPENING 
 

 
POSTING DATE: Tentative: May 25, 2022 CLOSING DATE:  May 31, 2022 or Open Until Filled 
 
POSITION TITLE:  
1.0 (.5) CTE/ELA Teacher & (.5) Coordinator of Teaching, Learning, Interventions, & Support (TK-12) 
Assignment: Davenport School District (TK-12) 
Potential Classes: Culminating Project/Public Speaking (EWU), Leadership (EWU), English (TBD), Intro to 
Education (TBD) 

 
THE SUCCESSFUL CANDIDATE SHALL: 

• Knowledge of Advanced Placement courses, and/or willingness to attend AP institutes and trainings. 

• Knowledge of College in the High School classes/credit offerings and/or willingness to attend institutes 
and trainings to get HS courses aligned for college credit. 

• Demonstrate ability to design and implement effective, relevant, and engaging instruction at the high 
school level. 

• Exhibit strong instructional strategies, curriculum adaptation, behavior management skills in promoting 
positive student behavior, and skills in both formative and summative assessment practices. 

• Ability to develop differentiated lessons that meet the needs of all students, one-on-one and/or small 
group learning. 

• Focus on the improvement of systems and supports to enhance student learning 

• Facilitate instructional rounds and best teaching and learning practices 

• Coordinate team-teaching opportunities to improve teaching pedagogy  

• Help coordinate student, school, and district student growth goals 

• Help facilitate Professional Learning Community progress 

• Help structure Response to Intervention (RTI) & What I Need (WIN) Time 

• Help facilitate school district Professional Development opportunities 

• Mentor new teachers & instructional paras in our district 

• Help determine instructional objectives for learning walks 

• Coordinate student teacher candidates & placements  

• Experience and ability to modify instruction based on individual students behavioral, emotional, and 
academic status.  

• Possess a strong belief that every student can “achieve” at high levels.   

• Become an integral member of the Davenport School District MTSS team, and partner with school 
personnel to positively affect student success.  

• Proven track record of being a self-starter and an “outside” the box thinker.  

• Exhibit strong instructional strategies, curriculum adaptation, behavior management skills in promoting 
positive student behavior, and skills in both formative and summative assessment practices. 

• Exhibit strong skills and ability to communicate effectively with students and parents, and willingness to 
facilitate family involvement and engagement to help students succeed.    

• Be enthusiastic, open minded and flexible in meeting the needs of students, the school, the district, and 
the community. 

• Demonstrate the ability to communicate clearly and effectively in both oral and written forms, and 
collaborate with parents and school staff. 

• Maintains professionalism by being a strong role model for students, by actively participating in 
professional development activities and demonstrates a commitment to support department and school 
wide goals and practices. 

• Fulfill other responsibilities as assigned by the building principal. 

• Multiple endorsement, preferred. 



 

 

• Experience teaching at the elementary, middle, and high school levels preferred.   

 
QUALIFICATIONS: 

• Possess a valid Washington State teaching certificate with proper and/or multiple endorsements. 

• Successful teaching experience at the elementary, middle, and high school levels. 

• Successful experience leading teacher collaboration or PLC time. 

• Knowledge of student and teacher needs throughout our TK-12 system. 

• Meet HQT requirements  

 
IMMEDIATE SUPERVISORS:    Ms. Noelle Carstens, 6-12 Principal & Mrs. Sarita Hopkins, TK-5 Principal.  

 

APPLICATION PROCEDURE: 
  
Submit the following: 

• Letter of application expressing interest in and describing qualifications for the position 

• Resume 

• Completed district application form 

• Transcripts (unofficial are fine; official copies will be required if hired for the position) 

• Current Placement File OR at least three letters of recommendation (one from a current supervisor) 

• Copy of Washington Teaching Certificate or evidence of eligibility 
 
 

• Application materials can be printed off the school website or requested from the District 
Office. 

• Application materials can be mailed or dropped off in person at the District Office.   
NO e-mail or FAX submissions please. 

 

 
Stephanie Linstrum. District Office Secretary 

Davenport School District No. 207 
801 7th St., Davenport, WA  99122 

(509) 725-1481 – slinstrum@davenportsd.org 
 

School Website: www.davnportsd.org 

_____________________________________________________________________ 
 
 

NON-DISCRIMINATION STATEMENT 
  
The Davenport School District does not discriminate in any programs or activities on the basis of sex, race, 
creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or 
identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy 
Scouts and other designated youth groups. 
  
Questions and complaints of alleged discrimination should be directed to: 
 
Civil Rights Compliance Coordinator/Title IX Coordinator   
Mr. Jim Kowalkowski, Superintendent       
801 7th Street, Davenport, WA 99122 
509.725.1481   jimkowalkowski@davenportsd.org 
Section 504 Coordinator 
Ms. Noelle Carstens, Elementary Principal 
601 Washington Street, Davenport, WA 99122 

509.725.1261 ncarstens@davenportsd.org 
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